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MFDEA CONVENTION & TRADESHOW 

JUNE 13 - 17, 2026 

 

SPRINGFIELD, MO 

 

 

The next MFDEA ConvenƟon & Tradeshow  
will be June 13 - 17, 2026, 

at the University Plaza Hotel and ConvenƟon Center  
in SpringĮeld, MO.  

 

EDUCATION & EXHIBITS + FELLOWSHIP & FUN  
 

We hope to see you there! 
 

MARK YOUR  

CALENDAR! 

SpringĮeld– known for Bass Pro Shops, birthplace of Route 66, and home of the SpringĮeld Cardinals! 
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Missouri Funeral Director  

Published by  

Missouri Funeral Directors and 
Embalmers AssociaƟon 

(MFDEA) 

1757 WoodcliŌ Dr Suite 202 
Jeīerson City MO 65109 

    (573) 635-1661 

 

Member Services 

(573) 635-1661 

bobbi@mofuneral.org 

 

Editorial Staī 

Publisher, Editor & Art Director 

Bobbi Crowder 

publicaƟons@mofuneral.org 

 

AdverƟsing Sales 

Bobbi Crowder 

bobbi@mofuneral.org 

 

Thank you to the content contributors in this issue.  

Share Your Story! 

Members are welcome and encouraged to share their story, event, or happening. Email photos with 
wriƩen descripƟons, wriƩen arƟcles or stories, event informaƟon, etc. to bobbi@mofuneral.org.  

All content and photos are owned by the MFDEA.  

     To request permission for use or reprint of photos or content, contact: publicaƟons@mofuneral.org. 
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MISSOURI FUNERAL TRUST BOARD OFFICERS 

 PRESIDENT 

 Trey Kriegshauser 

 St Louis 

 (314) 962-0601 

 VICE-PRESIDENT 

 Bill BenneƩ 

 Steelville 

 (573) 775-2123 

 

 SECRETARY/TREASURER 

 John Moore 

 Potosi 

 (573) 438-2111 

 PAST PRESIDENT 

 Kent Trimble 

 Jeīerson City 

 (573) 839-5251 

    MISSOURI FUNERAL DIRECTORS & EMBALMERS 

President  

J. Larry Carter 

Elsberry 

(573) 898-2181 

 

Past President 

TJ Sampson 

St. Joseph 

(816) 238-1797 

ASSOCIATION BOARD OFFICERS 

President Elect 

Darrell Penberthy 

Dexter, MO 

573-624-3548 

 

Sec/Treasurer 

Tom Hebner 

Chillicothe 

(660) 646-6600    

MFDEA Staī 

ExecuƟve Director 

Don OƩo E: mfdeainfo@gmail.com 

Oĸce Manager 

Cindy Gorman  E: info@mofuneral.org 

 

CommunicaƟons Manager & Membership Coordinator 

Bobbi Crowder E: bobbi@mofuneral.org 

Accountant 

Federated Fiducial CerƟĮed Public Accountants  

ABOUT MFDEA  

Our mission is to encourage excellence in funeral service, to provide members with excepƟonal resources 
and assistance, to represent and protect the common interest of our members, and to educate the 
membership and public about our profession. 

All Missouri Funeral Director & Embalmer AssociaƟon members have pledged to adhere to a code of ethics 
that protects consumers, families, and the public. MFDEA members strive to have the highest standards in 
service, value, and professionalism. Should you ever have any quesƟons about funeral service pracƟces or a 
concern about how any funeral home may be operaƟng, please call our oĸce at (573) 635-1661. 
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Message From MFDEA President  

Dear Colleagues, 

I’m J. Larry Carter of Carter-Ricks Funeral Homes in Elsberry and WinĮeld. Thank 
you for the honor to serve the Missouri Funeral Directors and Embalmers 
AssociaƟon as your president for the next two years.   I, along with Darrell 
Penberthy, Watkins and Sons Funeral Service of Dexter, Tom Hebner, Heritage 
Funeral Home, Chillicothe, and the other members of the MFDEA Board will strive to keep the AssociaƟon 
moving in the posiƟve direcƟon as our previous oĸcers have done. 

As far as moving in the right direcƟon, our Tri-State ConvenƟon last May in Kansas City, Kansas was one of 
the best.  In conjuncƟon with Kansas and Nebraska, there was a large aƩendance from each state, with 
excellent speakers and the largest number of exhibitor’s booths ever. IF you have never been to a Tri-State, 
put it on your calendar for 2028. 

The 2026 convenƟon is hosted by MFDEA and will be held in SpringĮeld, MO, at the University Plaza Hotel 
and ConvenƟon Center.  We researched several hotels in the SpringĮeld and Branson area that did not pass 
our inspecƟon or criteria. The Plaza Įts best Ɵming, reserve demands, and quality.  I believe the last Ɵme 
the associaƟon held a convenƟon in SpringĮeld was 25-30 years ago.  So, its Ɵme to go back!   

Last, and certainly not least, let me give a tremendous amount of credit and “shout out” to the staī at the 
MFDEA oĸce in Jeīerson City.  

Don has always been and will conƟnue to be a MAJOR ASSET keeping members on track, addressing 
Missouri funeral law issues, dealing with the State Board, teaching the law classes, guiding the Missouri 
Funeral Trust, maƩers on Capitol Hill, and answering the many, many quesƟons he receives daily.  

Cindy and Bobbi do a wonderful job behind the scenes. Both play MAJOR ROLES in the planning of 
convenƟons and meeƟngs, while individually in charge of integral parts for MFDEA. Cindy oversees 
associaƟon Įnancials, oĸce management, and is the primary person answering calls from members and the 
public (with her bright and cheery voice). While Bobbi is the primary person responding to member emails 
which include hundreds of DC aĸdavits; she also oversees the associaƟon management system, the annual 
dues process; and creates the emails that you hopefully enjoy. Bobbi is also the editor, content creator, and 
adverƟsing rep for the quarterly magazine. 

I’m certain I’ve failed to menƟon some things, and I’m sure there are tough moments, but all three handle 
any situaƟon with grace and experience. Thank you! 

Thank you for taking the Ɵme to read my introductory leƩer.  If you have quesƟons or need to get in touch 
with me, please contact me at Carter-Ricks Funeral Home, jlarrycarter@gmail.com, or 573-898-2181.                                                                                                              
 

J. Larry Carter 

mailto:jlarrycarter@gmail.com
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Welcome New Members! 

FUNERAL FIRM MEMBERSHIP 

Urban Undertakers Legacy & CremaƟon, St Louis 

 

TRADE REP MEMBERSHIP 

Chuck Zeller, Chuck’s Woodbarn 

 

UMB MFT Staff: 
Tiffany Freeman 

Associate Relationship Manager 

P: 816-860-7366 

 E: mft@umb.com 

 

MFT Mailing Address 

UMB Bank Corporate Trust 

PO BOX 414647 

Kansas City MO 64141 

  

Darian Carter 

Trust Officer & Administrator 

P: 816-860-7027 

E: darian.carter@umb.com 

 

 

If shipping requires a physical address mail to 
UMB Bank Corporate Trust, 928 Grand Blvd, 12th 
Floor, Kansas City MO 64106. 

 

Missouri Funeral Trust is online for 
ease, accuracy and faster processing. 

 

All contracts, payments, claims, and inquiries 
are processed by UMB Bank, Kansas City, MO. 

 

The St Louis office is no longer processing MFT 
contracts. Vicki Gwin retired in 2024. 
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MFDEA ExecuƟve Report  

IT'S DONE! 
 

Well, that took a LONG Ɵme, but on July 9 the Governor signed the bill that MFDEA has been pushing for 
close to 6 years that modernizes the licensing process for funeral directors and embalmers. We had no 
reason to believe that the Governor would veto the bill, but it was great to see it Įnally oĸcial. 
 

Senate Bill 150 is a big bill that includes a lot of other items, not just the funeral profession provisions, so if 
you look it up, you must dig through a lot of stuī to Įnd the funeral profession language but here are the 
highlights: 
 

• Reorganizes chapter 333 so that all the funeral director requirements are in one secƟon and the 
embalmer requirements are in a separate secƟon. Right now, they are all jumbled together. (This also, I 
must warn you, makes reading these secƟons of 333 a bit diĸcult since a lot of items are deleted from 
one secƟon but put back in a diīerent secƟon.) 

• Reduces the minimum Ɵme for an embalmer's apprenƟceship to 6 months, down from twelve. Twenty-

Įve bodies sƟll need to be embalmed, but if they can be done in 6 months the embalmer is good to go! 

• Eliminates the Missouri requirement that an embalmer who has graduated from an accredited program 
take the NaƟonal Arts Exam. The Law and Sciences Exam are sƟll required. Note: the mortuary school 
may require that the student pass both the Arts and Sciences Exam to graduate, so many will sƟll have 
to take the Arts Exam. 

• Gives funeral director apprenƟces two opƟons to become licensed. They can either: 

1. Do a 12-month apprenƟceship, conduct and arrange ten funerals, pass the “Arts” test and pass 
the Law test (this is the current method that is not going away if people wish to opt for this path) 

2. Do an 18-month apprenƟceship, conduct and arrange twenty-Įve funerals and pass the Law 
test. No “Arts” exam needed!  

 Applicants will have 24 months to complete opƟon #1 and 36 months to complete opƟon #2. 

• Will have the hours that need to be worked during an apprenƟceship be more Ňexible (once the State 
Board issues new regulaƟons) for those that may work many hours one week, but not as many the next. 

• Eliminates the requirement that the months of the apprenƟceship always must be consecuƟve. Again, 
the State Board will need some new rules on this, but they have stated that they want to be able to be 
more accommodaƟng to applicants that need to change apprenƟceship locaƟons or have health or 
family issues that could interrupt the apprenƟceship. 

• Allow anyone who becomes licensed but has not taken the Arts exam to take the Arts exam, upon a 
wriƩen request to the State Board. This is to give the opƟon to take the Arts exam by someone who 
may need to pass it to get a reciprocal license in another state. 

• Modernizes, and clariĮes what is meant by “supervision” for embalmer and funeral director 
apprenƟceships. (conƟnued on page 10) 
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ExecuƟve Director Report conƟnued from page 8. 

 

A good quesƟon that has come up frequently is what happens to people currently in an apprenƟceship. 
While the State Board will need to oĸcially announce something on this, it is expected that, based on dis-
cussions at the State Board open meeƟngs, an apprenƟce, if interested, will be able to switch to the new 
system, most likely by sending a wriƩen request to the State Board. However, this is not oĸcial unƟl the 
State Board says so. 

As we have noted previously, this law will go into eīect on August 28th, and the State Board is working hard 
to have all the new regulaƟons and forms ready to go by then. 

 

Left to right: Jeơ Farnen, Nodoway County Rep, Sam Licklider, MFDEA lobbyist, Governor Mike Kehoe, Kyle Trimble, MFDEA Board 
member, and Don Otto, MFDEA Executive Director 
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So now we need to thank people! 
 

First, thank you to the State Board members, 
execuƟve director, and staī for being so willing to 
work with MFDEA and others to come up with 
language that (hopefully) made everyone 
saƟsĮed. State Board members and staī made 
very good suggesƟons to rewrite and reorganize 
many of these provisions. 

 

Thank you to Sam Licklider, our lobbyist, who has 
worked for years to get this language through and 
to all the Senators and RepresentaƟves that have 
sponsored this legislaƟon this year and prior 
years. At one point this year, Sam and the 
sponsors had the funeral profession language on 
no fewer than 6 diīerent bills working their way 
through the process. 
 

Thank you to the random member of the public 
that showed up, without being asked, at hearings 
to say that he knows his local funeral homes need 
this bill to make it easier to hire people! 
 

And, most of all, thank you to our MFDEA Board 
and all our members who have worked on this for 
so long, shown up at our legislaƟve days at the 
Capitol, and called and emailed their legislators to 
let them know how important this was to the 
profession. I can tell you with absolute certainty 
that this would never have passed without all of 
you. 
 

Once the State Board has implemented the new 
regulaƟons and procedures, we will let you know, 
as well as the State Board. So, keep looking for 
more updates. 

 

Donald OƩo, ExecuƟve Director 

MFDEA Director, Kyle Trimble, presents MFDEA 
marble paper weight to Sam Licklider in 

appreciation for his impact and eơorts. Photo taken 
in the rotunda at Missouri State Capitol. 

Don Otto, Sam Licklider, and Jeơ Farnen, Sponsor of SB 150 
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NEW MFDEA PRESIDENT 

The recent Annual MeeƟng at convenƟon brought changes in the ExecuƟve 
Oĸcers. TJ Sampson rotated to the Past President posiƟon, while Darrell 
Penberthy was nominated as President-Elect, and Larry Carter became 
President. His term runs from 2025 to 2027.  

Carter graduated from Dallas InsƟtute of Mortuary Science in 1977. He and his 
wife, Kayla, purchased the two locaƟons for Ricks Funeral Home in 1980, and 
in 1981 they changed the name to Carter-Ricks Funeral Homes. One locaƟon is 
in Elsberry, MO and the other in WinĮeld, MO. 

Carter has been on the MFDEA board for many years, as well as being a 
member in several civic organizaƟons.   

Carter-Ricks Funeral Homes was one of the Įrst members to join the Missouri 
Funeral Trust in 1985. First Larry, and now Kayla, have served on the Missouri 
Funeral Trust board since then as well. 

Carter and wife have two sons, both married with three children each. Eldest 
son, Jonathan, is a PAC Unit Nurse at Mercy Hospital in St Louis and lives in St. 
Charles. Youngest son, Michael, is a Systems Analyst and lives in St. Charles. 
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Scholarship Process 

 

Scholarships are available for students 
entering or enrolled in an accredited 

Mortuary Science Program. 

We are proud to oīer $1,000 scholarships in 
honor of past members who valued 

educaƟon and dedicaƟon; and supported 
MFDEA and the funeral industry. 

Ginger Hebner Memorial Scholarship  

Richard Dowden Memorial Scholarship 

 

ApplicaƟon submissions open January 1st and 
all applicaƟons must be returned to MFDEA 
by April 15th. Apply at www.mofuneral.org. 

Scholarships are awarded each year during 
the Business MeeƟng at the annual 

convenƟon.  

The next convenƟon is at the University Plaza 
Hotel and ConvenƟon Center in SpringĮeld, 

MO, on June 13—17, 2025. 
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Baby Boomers Are 
ReƟring: How Does This 
Aīect Funerals? 
by Vallen Glover, ContribuƟng Writer, InnovaƟve Publishing 

 

The post-World War II rise in populaƟon that led to the generaƟonal designaƟon of “baby boomers” made a 
signiĮcant impact on the United States at the Ɵme, and it’s poised to do so again. From 2024 to 2027, there 
will be a record number of Americans turning 65 — 4.1 million people each year. While not all those new 65
-year-olds can or will reƟre, it’s likely that reƟrement numbers will also reach new highs. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This wave of reƟrement will present new challenges for many industries and the economy, but the funeral 
profession speciĮcally needs to prepare. According to the 2023 current populaƟon survey from the U.S. 
Bureau of Labor StaƟsƟcs, the median age of workers in funeral homes, cemeteries and crematories is 49.8; 
that’s compared to a naƟonal median of 42.1.  

 

There’s no quick Įx to replace skilled workers, but it’s not a situaƟon that can be ignored, either. It’s Ɵme to 
start preparing for the future of the funeral profession.  
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Know the Facts 

It’s important to be familiar with the present state of things before planning for the future. So, here’s a 
brief look at the current state of the funeral profession, as it relates to reƟrement. 

 

A 2023 NaƟonal Funeral Directors 
AssociaƟon (NFDA) member survey 
found that nearly half (45.9 percent) 
plan to reƟre within the next Įve 
years — in a survey just two years 
prior, only 27 percent of owners 
planned to sell or reƟre within Įve 
years. However, less than a quarter 
(23.7 percent) say they have a 
succession plan in place. Just under 
one-third (29.8 percent) were fully 
conĮdent in their business’ ability to 
withstand a major disrupƟon. 

 

Across all industries, of the workers 
who are reƟring, there has not been a surplus of new workers to serve as their replacements. In May 
2024, for every 2.8 reƟrees, there was only one new entrant into the workforce, consisƟng mostly of 
high school or college graduates. That raƟo has conƟnuously climbed over the past 15 years, and a big 
reason behind it is that the generaƟon Z populaƟon (roughly between ages 12 and 27) is signiĮcantly 
smaller than the baby boomer generaƟon. 

RecruiƟng a New GeneraƟon 

So, the great majority of would-be reƟrees are not sure what the future holds for their businesses 
without them standing at the helm. The applicant pool is not as large as it once was, but it’s not as if the 
world will stop needing funeral directors — the posiƟons must be Įlled. How do you introduce a new 
generaƟon to the funeral profession? 

  

Fortunately, while demand is sƟll expected to exceed supply, recruitment may not be as diĸcult as you 
think. According to research from the American Board of Funeral Service EducaƟon (ABFSE), aŌer the 
Įrst year of the COVID-19 pandemic, there was a jump of nearly 25 percent enrollment in college and 
university programs focusing on funeral services and mortuary  sciences — though the circumstances 
that likely pushed much of that interest were grim. To keep the spark of interest going, it’s important to 
be proacƟve.  

  

Easing the barrier for entry is one thing that might encourage potenƟal students to take the leap. Each 
state will have its own apprenƟceship and licensing requirements; most require a college degree. While 
Missouri just passed Senate Bill 150 which will allow more Ňexibility and opƟons in meeƟng the 
requirements to become funeral directors and embalmers, that is not the case for all states.  
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In that same vein, making it easier for students to obtain observaƟon/volunteer hours could be 
beneĮcial; it’s oŌen required by schools, and they can be challenging to obtain. Funeral home operators 
could consider oīering bonuses or Ɵme oī for current employees to mentor students.  

  

You can conƟnue to be involved with local schools that oīer funeral science programs past the point of 
making their requirements easier to achieve — advocate for program enhancements! A beƩer degree 
produces beƩer workers and will aƩract more talent to your area in the long run. Even starƟng online 
degrees could oīer some people the Ňexibility they need to jump into the profession. You could also 
scout potenƟal employees in the area and help pay for their educaƟon.  

  

CreaƟng beƩer degrees and work environments are long-term steps toward raising awareness of the 
profession (and thus, parƟcipaƟon), but there are things you can do in the short term as well. For 
example, meet the new generaƟons where they are — namely, the internet.  

  

The internet can seem scary or even 
unnecessary if it’s not a part of your outreach 
already, but it can go a long way in making sure 
potenƟal students/workers don’t see the 
funeral profession in that same way: scary and 
unnecessary. In the age of informaƟon, be 
transparent and available. Students want to 
know what they’re geƫng into before 
commiƫng to a lifelong profession. Consider 
being acƟve on social media. Jasmine Berrios, 
for example, is a licensed funeral director and 
embalmer in her early twenƟes working in 
California; Berrios is also a content creator on 
TikTok and uses her plaƞorm to educate people 
about her career path, normalizing it and 
showing that it’s not the scary work that 
stereotypes might lead people to believe it is. “I 
think the misconcepƟon most folks have is that 
it’s morbid and doom and gloom all the Ɵme 
when really, it’s simply the opposite. It’s to be of service to people,” Berrios said. “It is to make the grief 
lighter. It is not to make things heavier.” 

  

While this posiƟve exposure is important, the most important thing those current workers can do is to 
be open to the change that is coming — that must come — for the profession to thrive. Three 
generaƟons ago, according to ABFSE, funeral service educaƟon was pracƟcally 100 percent male-

dominated (most of the students being sons of current funeral homeowners) and more than 90 percent 
of students were white. Today, 73 percent of funeral service program graduates are female, and the 
percentage of white students is at 68 percent of graduates. As the NFDA put it in a 2022 blog post: 
Funeral homes “risk being starved of quality staī if hiring pracƟces exclude a large number of top 
mortuary school graduates and industry professionals.”  

In 2023, 46 percent of new students in funeral 
services programs were age 25 or less; 40 percent 
were ages 26 to 40.  
 

74 percent of funeral service program graduates were 
female. 
 

White students make up about 68 percent of total 
graduates. Black students consƟtute approximately 
17 percent, followed by Hispanic students at 11 
percent.  
 

Less than 13 percent of graduates are related to 
someone in funeral service.  

 

Source: www.abfse.org  

http://www.abfse.org
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Short-Term Labor SoluƟons 

InvesƟng in the future is great, but the best way to get and keep employees is by making sure your funeral 
home is a place they want to be. While extremely rewarding, jobs in this profession are not easy. Burnout, 
faƟgue and even PTSD are common among funeral workers. Make sure your workers know you appreciate 
them. Make your beneĮts compeƟƟve with wellness and preventaƟve health beneĮts, expanded paid Ɵme 
oī and Ňexibility in scheduling as possible — take care of your employees.  
 

Spread the word about your available posiƟons. Try new things, whether that be social media, job fairs or 
college campuses, etc. Don’t forget to share your job posƟngs within the established funeral profession 
community. Members receive free 90-day lisƟngs on the Missouri Funeral Directors and Embalmers 
AssociaƟon website! 

Sources: 

www.abc7ny.com 

www.bls.gov  

www.fortune.com  

www.linkedin.com 

www.nbclosangeles.com 

www.nfda.org  

www.theconferenceonline.org 

www.usatoday.com 

  

Reprinted with permission from the Texas Director, Winter 
2025. The Texas Funeral Directors AssociaƟon is dedicated to 
promoƟng and improving the funeral profession in Texas. 
InnovaƟve Publishing specializes in associaƟon communicaƟons 
and messaging. 
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TRI-STATE CONVENTION & TRADESHOW 

SHERATON HOTEL & CONVENTION CENTER 

AT OVERLAND PARK, KS 
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GOOD 
TIMES! 



 

20 MISSOURI FUNERAL DIRECTOR  

Knell Leadership Award  
The Missouri Funeral Directors & Embalmers AssociaƟon 
established the Knell Leadership Award in 1998.  

The original plaque states the criteria for members is to 
exemplify integrity, strength of conviction, and dedication; all 
which are hallmarks of great volunteer leaders.  

It is named for its Įrst recipient, Robert H. Knell, who 
represented these aƩributes. Knell served as the AssociaƟon’s 
president, execuƟve director, and lobbyist during his 
membership. 

There are two plaques which hang in the MFDEA oĸce in 
Jeīerson City, MO, lisƟng recipients who have been honored 
by this award from 1998 to 2025. 

John Pautz Honored with Knell Award 

John Pautz was honored with the Knell Leadership Award at 
the MFDEA Annual business meeƟng on May 6, 2025.  

Pautz was MFDEA President in 2012 to 2014, has been a 
member for years, as well as served on the board . 

Hebner spoke highly of Pautz’ signiĮcant impact during his 
presidency. Together they steered MFDEA Įnancials into the 
black creaƟng the strong foundaƟon it holds today. 

Upper leŌ photo: ChrisƟne Pepper, NFDA Chief ExecuƟve 
Oĸcer, and John Pautz at the Tri-State RecepƟon. 

Lower leŌ: Tom Hebner, MFDEA Treasurer and Past President, 
presenƟng Pautz with the Knell Leadership Award.  
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Advocacy Summit 

The annual NFDA Advocacy 
Summit in Washington, D.C., is 
your chance to literally have a 
seat at the table, siƫng across 
from your elected 
representaƟves and engaging 
them in a discussion about how 
their decisions have a direct 
impact on your ability to serve 
families and be successful.  

Plan to aƩend next year on April 
15—17, 2026. Details are 
available at www.nfda.org. 

Advocacy Summit Photos 

Above is a group photo taken at the 2024 
conference on the U.S. Capitol steps in 
Washington, D.C.  

 

Right is Greg Bird, aƩending one of the  
2025 seminars.  

Far right is Greg Bird and Sarah Drake on 
the U.S. Capitol steps during the March 
2025 conference. Bird is from Bolivar, 
MO, and employed at PiƩs Chapel. Drake 
is from Buīalo, MO, and employed at 
Cantlon-OƩerness & Viets Funeral Home. 

Bird is the current NFDA Policy 
Rep for MFDEA. 
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Economic & Market Commentary July 2025 

 

AŌer a steep sell-oī and volaƟlity resulƟng from LiberaƟon Day, the majority of Q2 2025 was 
marked by a strong recovery rally driven by easing trade tensions, stronger-than-expected 
corporate earnings, and modest inŇaƟon readings. AddiƟonally, a geopoliƟcal Ňare-up between 
Israel and Iran temporarily increased oil price volaƟlity, but markets quickly stabilized. However, 
concerns resurfaced regarding Įscal deĮcits and the long-term sustainability of U.S. debt, 
ampliĮed by Moody’s downgrade of U.S. sovereign credit raƟngs. Despite negaƟve headlines 
throughout the quarter, including a U.S. aƩack on Iran’s nuclear faciliƟes, equity markets 
marched toward all-Ɵme highs in conjuncƟon with increasing Įxed income yields on the longer 
end of the curve.  

The most notable acƟvity within Įxed income came from longer-term yields, with 20- and 30-

year Treasury yields rising above the psychologically criƟcal 5% threshold following Moody’s 
downgrade of U.S. sovereign debt due to escalaƟng Įscal deĮcits, hiƫng their highest levels 
since 2007.  

24 

The increase on long-term yields reŇected heightened investor sensiƟvity toward rising U.S. 
budget deĮcits and Įscal policy concerns. Concerns were also fueled by the “One Big BeauƟful 
Bill” which is likely to extend tax cuts and lower near-term tax revenue without a reducƟon in 
legislaƟve spending, leading to further growth of the naƟonal debt.  

While the 20- and 30-year Treasuries increased 18 and 20 basis points, yields inside 10-years fell, 
with the 3-year Treasury falling 19 basis points, contribuƟng to a steepening of the yield curve.  

Spreads, the addiƟonal yield earned on 10-year A-rated corporate securiƟes speciĮcally, widened 
to 109 basis points during the peak of the LiberaƟon Day volaƟlity before returning to 80 basis 
points by quarter end, indicaƟng investor conĮdence in corporate creditworthiness.  
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AŌer reaching all-Ɵme highs in mid-February, the broad equity markets were trending lower 
heading into the second quarter amid trade tensions and overall economic uncertainty. Tariī 
concerns dominated headlines in early April when LiberaƟon Day led to more than a 12% correcƟon 
in the S&P 500 across 4 trading days, marking a 19% decline from the recent peak.  

Those who “bought the dip” were rewarded this quarter, as the sharp sell-oī was met with a huge 
recovery rally aŌer Trump announced a pause in tariīs.  

As a result, U.S. equiƟes staged a signiĮcant rebound with the S&P 500 gaining +10.9% in the 
quarter, bringing year-to-date gains to 6.2%.  

As was the case with previous quarters, the real winners were mega-cap growth and technology 
stocks, with the Nasdaq returning nearly 18% during the quarter, compared to small and mid-cap 
indices with 8.5% and 6.7% returns, respecƟvely. ValuaƟons remain rich, with the S&P 500's forward 

12-month P/E (price/earnings) raƟo 
Įnishing the quarter at 22.2, above 
the 5-year average of 19.9 and the 10-

year average of 18.4. 
 

At the June FOMC meeƟng, the 
Federal Reserve held the Fed Funds 
rate steady at 4.25%-4.50%, adopƟng 
a cauƟous "wait-and-see" approach 
amid inŇaƟonary risks associated with 
ongoing tariī concerns.  

The FOMC's most recent projecƟons 
indicated a median expectaƟon from 
Fed Members of only 2 cuts the 
second half of this year, for a Fed 
Funds rate of approximately 3.9% at 
year-end.  

The Fed’s dual mandate, with the goal 
of both price stability and economic 
support, has conƟnued to draw 

criƟcism from President Trump and his calls for lower interest rates.  

While employment numbers remain robust along with moderate inŇaƟon, jobless claims have been 
trending higher, signaling some potenƟal economic soŌening. Futures markets are in line with the 
Fed’s expectaƟons, also pricing in just 2 cuts through the rest of the year.  

However, similar to previous quarters, the markets are expecƟng addiƟonal cuts in 2026, pricing in a 
Fed Funds rate of 3.15% at year-end 2026, compared to Fed Members’ expectaƟons of 3.625%.  
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Summary 

Despite the ongoing negaƟve geopoliƟcal headlines worldwide, uncertainty around tariīs, elevated yields 
and rich valuaƟons, the second quarter provided meaningful returns in both equity markets and Įxed 
income. While the Fed is likely to cut rates, due to longer-term concerns over deĮcits and the naƟonal 
debt, it will likely lead to addiƟonal steeping of the curve, where shorter term rates fall while long term 
yields remain Ňat or potenƟally conƟnue to trend higher. Given headline risk around wars and tariīs, 
coupled with elevated valuaƟons, we fully anƟcipate ongoing volaƟlity in equity markets, especially aŌer 
such a strong rebound rally of nearly 25% on the S&P 500 since early April.  

 

Disclosures 

Parkway Advisors, L.P. is an investment advisor registered with the SecuriƟes and Exchange Commission 
and provides investment management for the Missouri Funeral Trust.  The opinions expressed are our 
opinions only.  Past performance is no guarantee of future performance, and no guarantee is made by this 
document. 

For More InformaƟon 

We welcome your inquiry and can be reached by mail at Parkway Advisors, L.P., P.O. Box 5225, Abilene, 
Texas 79608 or by phone at (800) 692-5123 or by fax at (325) 795-8521.  A copy of our Form ADV, Part II is 
available upon request. 

For more informaƟon, please email info@parkwayadvisors.com or visit parkwayadvisors.com. 
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ADVERTISER index 

 

4...Ambulance and Coach Sales 

9...Aurora Payments 

12...Federated Insurance 

13...SpringĮeld Mortuary Services 

17...The Bancorp 

 

 

 

22….Muster Coaches 

23...LamcraŌ 

25...Parkway Advisors 

28...First Call 

31...ASD, Funeral Directors Life, Wilbert 

 

mailto:info@parkwayadvisors.com
http://www.parkwayadvisors.com
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SPRING MEETING RECAP 

The most recent District 6 & 7 meeƟng was held in April at Mama’s on the Hill. 
The food was delicious and the turnout was the largest yet. The Missouri Law 
Enforcement Funeral Assistance Team presented. 

JOB POSTINGS    

Members: Post as many Ɵmes as you wish for free. Email the job descripƟon plus company and contact 
info to publicaƟons@mofuneral.org. 

Non-members are welcome to post for $25 an ad. Visit www.mofuneral.org and click on Resources and 
ClassiĮeds/Job LisƟngs, then click on Submit an ad. Enter your ad info and pay online. 
 

Funeral Director/Embalmer Opportunity 

Immediate opening for a funeral director/embalmer at a funeral home with two locaƟons in a small central 
Missouri seƫng.   

CompeƟƟve wages, health insurance, and paid vacaƟon.   

Please send resume to:  Jason D. Weiker at weiker@socket.net.  

mailto:weiker@socket.net
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Company Trade Members 

 

Ambulance and Coach—Jeī McKinley 

Aurora Payments—Jim Luī 

ASD—Jess Fowler 

DocuLock—Paul Janicek 

Express Funeral Funding—Dakota Bragdon 

Federated Insurance—Grant Garske 

Funeral Home GiŌs— John Sparacino 

PreNeed Systems—Lori Crabb 

The Wilbert Group Co—Mike Nash 

 

 

Individual Trade Reps 

 

Darlene Russell CFL Pre-Need 

Chuck Zeller Chucks Woodbarn 

Jim Wright Dodge 

Kim Beckerman FDLIC 

Lexi Smith Homesteaders Life Ins 

Brad Marten Midwest Transplant Network 

Teresa Carlson The Bancorp 

 

M F D E A  T R A D E  M E M B E R S  

https://www.ambulanceandcoach.com/
mailto:jmckinley@ambulanceandcoach.com?subject=MFDEA%20referral
https://share.hsforms.com/1E8bMyjwrST-g7linsXw19Q4sioy
mailto:jim.luff@risewithaurora.com?subject=MFDEA%20referral
http://www.myasd.com
mailto:jess.fowler@myasd.com?subject=MFDEA%20member%20inquiry
doculockllc.com
mailto:janicek@doculock.com?subject=MFDEA%20member%20inquiry
http://www.expressfuneralfunding.com
mailto:dakota.bragdon@expff.com?subject=MFDEA%20referral
federatedinsurance.com
mailto:gsgarske@fedins.com?subject=MFDEA%20member%20inquiry
mailto:kristinh@funeralhomegifts.com?subject=MFDEA%20member%20inquiry
mailto:jsparacino@funeralhomegifts.com?subject=MFDEA%20referral
mailto:lori.crabb@preneedsystems.com
mailto:lori.crabb@preneedsystems.com?subject=MFDEA%20member%20inquiry
https://www.thewilbertgroup.com/
mailto:mnash@wilbert.com?subject=MFDEA%20member%20inquiry
mailto:russell.darlene13@gmail.com?subject=MFDEA%20Referral
mailto:info@chuckswoodbarn.com?subject=MFDEA%20inquiry
mailto:jwright@dodgeco.com?subject=MFDEA%20referral
mailto:kim.beckerman@funeraldirectorslife.com?subject=MFDEA%20Referral
mailto:lsmith@homesteaderslife.com?subject=MFDEA%20referral%20(magazine)
mailto:bmarten@mwtn.org?subject=MFDEA%20Referral
mailto:tcarlson@thebancorp.com?subject=MFDEA%20member%20inquiry
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Answering Service 

Answering Service for  Directors (ASD) was the 
Įrst answering service to devoted solely to 
serving the needs of funeral directors and has 
been family-owned and operated since 1972.  

Many funeral directors began using this service at 
its incepƟon and conƟnue using it today. ASD 
maintains the highest degree of professionalism 
with extensive training, cuƫng-edge technology 
and an unmatched level of service.  

Contact Jess Fowler at jess.fowler@myasd.com or 
(800) 868-9950. 

 

Business Insurance 

Federated Insurance Cos. is the endorsed MFDEA 
Preferred Provider for property/casualty, liability 
and workers’ compensaƟon insurance provider.  

Federated is recognized as the naƟonal leader in 
partnering with trade associaƟon and buying 
groups and has been endorsed by 29 state 
funeral directors associaƟons. The company has 
more than 100 years’ experience providing 
insurance and risk management services to 
business owners.  

Contact Garret Baker at gpbaker@fedins.com or 
573-301-2066. 

 

Credit Card Processing & Payment CollecƟon 
 

Aurora Payments oīers a no-fee card processing 
opƟon, integraƟon with popular funeral soŌware, 
online payments, and convenient payment links 
by text for families.  
 

MFDEA members receive the lowest processing 
rates and the most advanced payment collecƟon 
technology for increased proĮtability, eĸciency 
and producƟvity.  
 

For a quick comparison of rates, to add a new 
locaƟon, or for quesƟons regarding your exisƟng 
service, please contact Jim Luī at 833-287-6722 
or Jim.Luī@risewithaurora.com. 

 

PreNeed Trust 

The Missouri Funeral Trust (MFT) was created by 
funeral directors and owned by the nonproĮt 
organizaƟon, Missouri Funeral Directors & 
Embalmers AssociaƟon. The goal of MFT is to 
ensure safety and stability of payments used to 
fund your preneed funeral plan. No consumer has 
ever failed to receive the beneĮt of their pre-

need funeral contract with the Missouri Funeral 
Trust. 

For quesƟons, or to begin parƟcipaƟng in the 
Missouri Funeral Trust, contact Don OƩo at 573-

635-1661. BeneĮts are listed next.  

 MFDEA Services 

     Preferred Providers 

mailto:Jim.Luff@risewithaurora.com
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MEMBER SERVICES 

These services are provided to MFDEA members only. 

MFDEA Job Connect assists funeral homes, commercial embalming establishments, and crematories 
looking for staī. InformaƟon is posted on the MFDEA website for free for 90 days. Posts are also included 
in quarterly issues of the Missouri Funeral Director magazine. Using MFDEA Job Connect signiĮcantly 
increased your applicants and shortens your search Ɵme. Licensed funeral directors and embalmers are 
encouraged to email their resumes to publicaƟons@mofuneral.org so potenƟal employers can contact 
them. Visits Resources online at mofuneral.org for employment opportuniƟes.  

Music Licensing MFDEA members are eligible for the same low rate for music and webcasƟng licensing as 
is available to NFDA members. NFDA allow members of state associaƟons to receive a discounted music 
license. This is a considerable discount over the price you would pay to become licensed directly with 
each agency (ASCAP, BMI, and SESAC). Failure to obtain an annual license may result in substanƟal Įnes. 
Visit Member Resources online at mofuneral.org for more informaƟon. 

providers two ways to invest their pre-need 
funds. This allows for diversity and allows each 
provider to make his own choice. 

Easy and Quick Claim Service The preferred 
method to submit a claim is by emailing 
mŌ@umb.com. Death request forms are provided 
and in most cases, checks are issued within 24 
hours. 

Contract Fees Yearly contract reporƟng fees to 
the Missouri State Board are collected from the 
purchaser and paid by the Trust to the State on 
contracts wriƩen through the Trust. MFT handles 
all of the paperwork and fees. 

Transfers The Trust oīers new providers the 
opƟon of rolling funds from exisƟng trusts into 
the Missouri Funeral Trust. 

Forms Electronic contracts are the primary method 
for compleƟng contracts with the excepƟon of 
contracts wriƩen in the Įeld. All forms (pre-need 

contracts, statement of goods and services, 
authorizaƟon to embalm, etc.) needed to be in 
compliance with  Missouri Laws concerning 
preneed are provided at no cost to your Įrm. 

Annual Missouri Sellers Report The Trust is the 
Seller on MFT contracts and therefore you do not 
have to Įle Seller’s reports or undergo the 
Seller’s audit on MFT contracts. MFT handles that 
for you! 

Quarterly Reports All providers receive quarterly 
reports delineaƟng all acƟvity for each contract. 
This keeps the funeral home well informed on all 
contract balances. 

For quesƟons, or to begin parƟcipaƟng in the 
Missouri Funeral Trust, contact Don OƩo at 573-

635-1661.  

For contract quesƟons contact, Trust Oĸcer, 
Darian Carter, at 816-860-7027 or 
darian.carter@umb.com. 
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IN MEMORIAM 

Kevin R. Harder forƟĮed with the sacraments of Holy Moth-
er Church Saturday, July 5, 2025. Beloved husband of Janet 
Harder (nee Zavorka) for 50 years. Dearest father of MaƩ 
(KaƟe) and Brian (Danielle) Harder. Loving grandfather of 
Brooks, Dempsey, Hugh and Lux Harder. Dear brother of 
Mark (Kathy) Harder and Karen (Keith) Kriegshauser. Our 
dear brother-in-law, uncle, great uncle, cousin, godfather 
and friend. 
 

Funeral from KuƟs Aŏon Chapel (10151 Gravois Road) Fri-
day, July 11, 2025, 11:15 AM to AssumpƟon Catholic Church 
(4725 Maƫs Road) for 12:00 PM Mass. Entombment Sunset 
Cemetery.  ContribuƟons to ChrisƟan Brothers College High 
School greatly appreciated. VisitaƟon Thursday, July 10 4:00-

8:00 PM. Kevin was a longƟme funeral director in the St Lou-
is area and KuƟs Funeral Home employee. 
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Changing of the Presidents 

During The Annual Meeting 
 

Outgoing President TJ Sampson (left) 

Incoming President Larry Carter (right) 
 

 

Want to learn what is involved in being a MFDEA Board of Director?  
Talk with a current Director or call the oĸce and speak with Don OƩo. 


